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I. INTRODUCTION  

Effective: 2/1/2006 

The purpose of this chapter is to convey relevant policy and necessary procedures for properly 
filing workers’ compensation claims. Complying with this information, reporting injuries 
immediately, and investigating all claims will ensure that each employee has coverage for job 
related injuries and the WVDOH is protected from damages and losses. Additional goals of these 
guidelines are prompt workers’ compensation benefit payments for deserving employees and 
minimal administrative costs for the WVDOH.   

A work related injury is defined as an injury or illness found to be compensable under West 
Virginia Workers’ Compensation Law. BrickStreet Mutual Insurance Company (BrickStreet), 
under the regulation of the West Virginia Insurance Commission, will determine compensability 
for any claim. The payments received by claimants are called Temporary Total Disability (TTD) 
Benefits. 

Employees are warned that any type of deception such as erroneous claims to compensation, 
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fraudulent intent to secure larger compensation, attempts to receive compensation for longer than 
entitled or aiding in a deceptive compensation claim is considered a criminal offense. Conviction 
for these actions could result in fines up to $500 or imprisonment up to 12 months or both. 
Additionally, any compensation actually deserved will be forfeited. 

Each organization manager will designate a Workers’ Compensation Coordinator who will stay 
abreast of workers’ compensation rules, regulations, and policies according to WVDOH and 
relate this information to the organizations other employees. 

WVDOT Finance Division’s Payroll Section has been delegated with the authority to maintain 
balances for monetary and sick leave owed between the agency and the employee including the 
computation of all approved payroll taxes. This office has the right to “tag and hold” accumulated 
leave until “payback” is complete. 

WVDOT Human Resources has the responsibility of coordinating all workers’ compensation 
claims and related functions among all organizations of the Division of Highways and the 
BrickStreet. Human Resources will be the custodian and maintain a historical record of all DOH 
workers’ compensation claims. This will include the maintenance of a master workers’ 
compensation claims file and history record.   

Therefore, the lead organizations responsible for educating and assisting WVDOH employees 
concerning BrickStreet and the Insurance Commission are WVDOT Human Resources and 
WVDOT Finance Division’s Payroll Section. 

 

II. WORKERS’ COMPENSATION/ SICK LEAVE POLICIES  

A. OVERVIEW 
Effective: 2/1/2006  

1. The Workers’ Compensation Law states that TTD Benefits are not paid for the first 3 
days of disability unless the period of disability extends for more than 7 calendar 
days. If the employee is absent from work for more than 3 but for less than 7 
calendar days, sick leave may be used for the first 3 days and TTD Benefits will be 
received for the fourth through seventh day. If employee’s absence exceeds 7 days, 
TTD Benefits are available for compensable claims for the entire period.  

2. The district’s assigned safety specialist shall investigate all injuries in order to 
determine the cause of accidents resulting in bodily injury and to establish a plan for 
prevention.  

3. Time Periods for filing claims are as follows:  

a. In the case of a non-fatal injury requiring medical treatment, other than an 
occupational disease, application should be made immediately after the 
injury. Injuries not requiring medical treatment shall be reported to Human 
Resources. Claims not filed within six months of the date of injury are 
considered not timely filed and could be rejected by BrickStreet. The 
decision of whether or not to file a claim under these circumstances is at the 
discretion of the injured employee.  

b. In all occupational disease cases, application must be made within three 



years after the date of the last injurious exposure, or the date the employee 
was informed by a physician of his/her condition or the date the employee 
should reasonably have known he/she had the condition, whichever occurs 
last.  

c. In all non-fatal cases, application and notice must be made by the injured 
employee or, if the employee is mentally or physically incapable, by an 
attorney, agent, committee or member of their family.  

d. In all fatal cases, application and proof of dependency by a dependent must 
be made within one year after the date of death. However, their natural 
guardian may make such application on their behalf. As proof of 
dependency, BrickStreet may require the filing of a certified copy of 
marriage, birth and death record, court decrees and other pertinent records.  

4. TTD Benefits amounts are as follows:  

a. A maximum weekly benefit to be computed on the basis of sixty-six and 
two-thirds percent (66 2/3%) of the average weekly earning, not to exceed 
the average weekly wage in West Virginia.  

b. Minimum weekly benefits will not be less than 33 1/3% of the average West 
Virginia weekly wage.  

c. The aggregate benefit for a single injury causing medical temporary total 
disability will not exceed 104 weeks.  

5. When an employee has a recurrence of a previous compensable injury that is not the 
result of a new incident, a new workers’ compensation claim is NOT TO BE FILED. 
The existing compensation claim is to be reopened using Form BI-125 (formerly 
WC-125).  

6. Any member of the Public Employees Retirement System who sustains an injury or 
acquires a disease attributable to employment and receives workers’ compensation 
benefits, and is placed on a Leave of Absence, will receive credited service toward 
their retirement provided they return to employment with a participating employer 
upon recovery from the injury or disease.  

7. Injured employees will be returned to their former positions within the agency 
following their medical release. If the employee's former position has been filled, the 
employee will be reinstated to a comparable position, provided such position is 
available and the employee is qualified for and capable of performing the duties of 
the position.  

The Division of Highways will afford an employee the opportunity to return to work 
under medical modifications (known as the Transitional Return to Work Program), 
following guidelines recommended by the employee’s medical provider, if 
reasonable accommodations can be met by both parties (employee/employer). This 
transitional period shall not exceed 60 days and must be coordinated by the 
Vocational Rehabilitation Counselor in the Safety/Loss Control Section of Human 
Resources.  

In the event that neither the former position nor a comparable position is available, 



the employee will have a right to preferential recall to any job, which the employee is 
capable of performing that becomes open after the employee informs the employer 
reinstatement is desired. The right of preferential recall will be in effect for one year 
from the day the employee documents that reinstatement is desired. The employee 
must provide a current mailing address during the one-year period.  

8. According to West Virginia State Code, an employee of the State and its political 
subdivisions may not be unjustly enriched by simultaneously receiving TTD 
payments and paid sick leave. Therefore, an employee who has been injured on the 
job has a choice of three basic options: a) claim sick leave for the entire period, b) 
claim sick leave until TTD Benefits begin [reimbursement by the employee to 
WVDOH will be required], or c) wait for TTD Benefits to begin.  

  

B. OPTION TO RECEIVE SICK LEAVE 
Effective: 12/1/2006 
   

1. If an employee elects to receive sick leave during the period of absence from work 
due to a compensable work-related injury, the option of receiving sick leave must be 
selected on the Election of  Option form provided by the employer.  If the employee 
wishes to receive TTD benefits, they must choose TTD on the option form.  
Representatives of WVDOH shall not mark an option for the injured employee.  
Please note that while ther is an option choice available on the form BI-1, TTD will 
not be paid in excess of 30 days unless the Election of Option form is completed and 
returned to BrickStreet.  

2. Tenure, annual leave, and sick leave will accrue during the period of time an 
employee is absent from work and receiving sick leave benefits. Employees will be 
paid for holidays that occur during the period of absence if leave is paid for a portion 
of the day before or after a holiday, and either the full day before or after the holiday. 
Annual leave may be used as sick leave only after exhaustion of all accrued sick 
leave.  

3. If an employee continues to be absent from work due to a compensable work-related 
injury and exhausts all of their accumulated sick leave, the employee may then 
receive TTD Benefits during the remaining period of absence from work - to the 
maximum period for TTD Benefits pursuant to WV Code §23-4-6. A written 
application for a Medical Leave of Absence must be completed upon exhaustion of 
sick leave. The DOT-129 form shall be completed, specifying the last day for which 
the injured worker will be paid sick leave and the date medical leave of absence will 
begin; this form shall be forwarded to WVDOT Finance Division’s Payroll Section.  

4. Once a Medical Leave of Absence has been granted, the employee must submit a 
completed Physician’s/Practitioner’s Statement every thirty days according to the 
DOT Administrative Operating Procedures Volume III, Chapter 9.  

5. If an employee chooses to be paid sick leave until the receipt of the initial TTD 
Benefit check, the employee must reimburse the employer for all the leave benefits 
that have been paid. Once complete restitution to the employer has been made, the 
employee will regain the amount of leave in question. 



6. Employees who refuse to reimburse the paid sick/annual leave to the employer, as 
required by State Law will be subject to disciplinary action, and the employer can 
make deductions from subsequent paychecks until the total amount of sick leave 
used is reimbursed. A one-pay period notice of deduction is required.  

When it becomes necessary to deduct wage payments from an employee’s paycheck, 
they will be made in accordance with the West Virginia Department of Labor 
regulation on wage payments and collections. The employee and the employing 
agency will complete the Attachment of Future Wages form designating the required 
wage deductions from the employee’s wage payments. The minimum deduction is 
$50.00 per pay period. 

C. OPTION TO RECEIVE TTD BENEFITS 
Effective: 5/1/2005  

When electing to receive TTD Benefits, the employee must submit a request for a 
Medical Leave of Absence Without Pay in accordance with WVDOT Attendance, Leave 
and Overtime procedures. Sick leave may be used until TTD benefits are approved and 
initiated, at which point the employee will be required to reimburse WVDOH for any 
sick leave, annual leave, or holiday pay coinciding with dates TTD is received. Leave 
used will be restored when this reimbursement is complete.  

  

III. WORKERS’ COMPENSATION / SICK LEAVE PROCESSES  

A. FILING A WORKERS’ COMPENSATION CLAIM 
Effective: 2/1/2006  

1. All DOH employees are directed to immediately report on-the-job injuries to their 
supervisor, seek guidance when necessary to properly submit obligatory paperwork, 
and to notify designated payroll/personnel clerk when initial workers’ compensation 
benefits are received.  

2. Supervisors have the responsibility of reporting all injuries to the designated 
Workers’ Compensation Coordinator in their organization and on the back of the 
DOT-12 (Daily Work Report Form.) Notations are to consist of the employee’s 
name, time accident occurred, work location and witnesses to the accident. Signed 
statements are to be obtained from witnesses. Serious accidents are to be reported 
immediately to the Safety Inspector or appropriate Workers’ Compensation Claims 
Investigator.  

3. The organization’s designated Workers' Compensation Coordinator will complete 
the necessary employer’s forms and advise the employee on how to proceed.  

4. The organization’s designated Workers’ Compensation Coordinator will complete 
the BI-3 (formerly WC-3), Employer’s Report of Injury form, and submit 
electronically to BrickStreet Insurance. The injured/ill employee completes Section I 
of the BI-1 form and requests medical staff to complete Section 2 of the BI-1.  

5. If received by the organization, the BI-1 is forwarded to the Human Resources, 
Workers’ Compensation Section.



6. Each organizational manager is accountable for all documentation assigned to 
subordinates (i.e. Review all workers' compensation claim forms for completeness 
and accuracy).  

7. WVDOT Human Resources, Workers' Compensation Section will perform the 
following services:  

Verify completion and accuracy of paperwork  
Enter data into WVDOT Historical Database  
Send BI-1 and other pertinent information to BrickStreet Insurance  
Correspond with BrickStreet on all employer-related aspects of the claim, after 
the initial filing  
Notify WVDOT Finance Division's Payroll Section of the initiation of TTD 
benefits  

   
  

B. REPORTING TTD BENEFITS 
Effective: 2/1/2006  

1. BrickStreet Insurance will notify the employee via letter of the decision whether the 
injury/illness is considered to be compensable or not. WVDOT Human Resources, 
Workers’ Compensation Section will receive a copy of this notification.  

2. WVDOT Human Resources will notify WVDOT Finance Division’s Payroll Section, 
as well as the employee's division/district Workers’ Compensation Coordinator, of 
the initiation of TTD benefits.  

3. All documents and inquiries related to a workers’ compensation claim will be 
handled by WVDOT Human Resources in coordination with BrickStreet Insurance.  

C. SICK LEAVE PAYBACK 
Effective: 5/1/2005 
   
1. WVDOT Finance Division’s Payroll Section develops a report indicating the 

monetary amount for the sick leave time to be repaid to WVDOH (if applicable) and 
notifies the employee’s organization/agency.  

2. The report remains “OPEN” until the employee makes full restitution. No sick leave 
is returned to the employee until the account is clear.  

D. RETURNING TO WORK 
Effective: 2/1/2006  

Upon being released by the physician to return to work, the following steps must be 
taken:  

1. The employee returning to work will submit the written doctor's release to the 
organization payroll/personnel clerk.  

2. The payroll/personnel clerk will submit the original document to DOT Human 
Resources Division, Safety/Loss Control Section. A copy of the document will be 
kept in the employee's personnel file at the organization.  

3. The Safety/Loss Control Section of DOT Human Resources Division will file the 
doctor's release and complete the BI-309 (formerly WC-309), and forward the 
original BI-309 to BrickStreet Insurance. 



  

IV. APPENDICES 
   

A. TABLE OF BENEFITS FOR EMPLOYEES ON LEAVES OF ABSENCE AND 
RECEIVING TTD BENEFITS 
Effective:11/1/2005  

 

B. TABLE OF NATIONAL COUNCIL ON COMPENSATION INSURANCE (NCCI) 
INDUSTRIAL CODES 
Effective: 7/1/2009 
   

MERIT SYSTEM 
BENEFIT

PREVIOUS 
ENTITLEMENT 

PRESENT ENTITLEMENT 
EFFECTIVE 7/6/2005 

Annual Leave Accrual No Yes

Service for Accrual Rate No Yes

Sick Leave Accrual No No

Holiday Pay No No

Annual Increment Pay Yes Yes

Annual Increment Seniority No Yes

Lay Off Years of Service No Yes

Retirement Years of Service Yes Yes

NCCI CODE NCCI DESCRIPTION / INDUSTRIAL CODE

9015 BUILDING - OPERATION BY OWNER OR LESSEE OR REAL 
ESTATE MGMT FIRM: ALL OTHER EMPLOYEES

8227 CONSTRUCTION OR ERECTION PERMANENT YARD

5040 IRON OR STEEL: ERECTION - FRAME STRUCTURES



 
 

TABLE OF CLASSIFICATION/NCCI INDUSTRIAL CODES 
  

8810 CLERICAL OFFICE EMPLOYEES

9410 MUNICIPAL, TOWNSHIP, COUNTY OR STATE EMPLOYEE

5506 STREET OR ROAD CONSTRUCTION: PAVING & REPAVING

6325 CONDUIT CONSTRUCTION OR CABLES OR WIRES & 
DRIVERS

SPEC 
CODE TITLE CLASS NCCI 

CODE

9205 ACCOUNTANT/AUDITOR 1 ACCAUD1 8810

9206 ACCOUNTANT/AUDITOR 2 ACCAUD2 8810

9207 ACCOUNTANT/AUDITOR 3 ACCAUD3 8810

9208 ACCOUNTANT/AUDITOR 4 ACCAUD4 8810

9209 ACCOUNTANT/AUDITOR 5 ACCAUD5 8810

9210 ACCOUNTANT/AUDITOR SUPERVISOR ACCAUDS 8810

9200 ACCOUNTING TECHNICIAN 1 ACCTEC1 8810

9201 ACCOUNTING TECHNICIAN 2 ACCTEC2 8810

9202 ACCOUNTING TECHNICIAN 3 ACCTEC3 8810

9203 ACCOUNTING TECHNICIAN 4 ACCTEC4 8810

9404 ADMIN. SERVICES ASSISTANT 1 ADSVAS1 8810

9405 ADMIN. SERVICES ASSISTANT 2 ADSVAS2 8810

9408 ADMIN. SERVICES ASSISTANT 3 ADSVAS3 8810

9410 ADMIN. SERVICES MANAGER 1 ADSVMG1 8810

9411 ADMIN. SERVICES MANAGER 2 ADSVMG2 8810

9412 ADMIN. SERVICES MANAGER 3 ADSVMG3 8810

9413 ADMIN. SERVICES MANAGER 4 ADSVMG4 8810



9020 ADMINISTRATIVE SECRETARY ADSEC 8810

9141 APPRAISER APPRAS 9410

9143 APPRAISER, CHIEF APPRASC 9410

9144 APPRAISER, MANAGER APPRASM 9410

9142 APPRAISER, SENIOR APPRASR 9410

9958 ARCHAEOLOGIST 1 ARCHEO1 9410

9959 ARCHAEOLOGIST 2 ARCHEO2 9410

8387 ASSISTANT COMMISSIONER ASSTCOM 8810

9406 ASSISTANT TO COMMISSIONER ASTOCOM 8810

9504 ATTORNEY SUPERVISOR ATTYSUP 8810

9505 ATTORNEY 1 ATTY1 8810

9506 ATTORNEY 2 ATTY2 8810

9507 ATTORNEY 3 ATTY3 8810

9705 BINDERY SUPERVISOR BINDSUP 9410

9701 BINDERY WORKER BINDWK 9410

8340 BRIDGE SAFETY INSPECTOR 1 BRSFIN1 9410

8341 BRIDGE SAFETY INSPECTOR 2 BRSFIN2 9410

8342 BRIDGE SAFETY INSPECTOR 3 BRSFIN3 9410

8343 BRIDGE SAFETY INSPECTOR 4 BRSFIN4 9410

9722 BUILDING EQUIPMENT MECHANIC BLDEQM 5506

9721 BUILDING MAINTENANCE MECHANIC BLDMM 9015

9725 BUILDING MAINTENANCE SUPERV. 1 BLDS1 9015

9726 BUILDING MAINTENANCE SUPERV. 2 BLDS2 9015

9840 CARTOGRAPHIC DRAFTER CADRFT 8810

9842 CARTOGRAPHIC DRAFTER SENIOR CADRFT2 8810

9920 CHEMIST 1 CHEM1 9410

9921 CHEMIST 2 CHEM2 9410

9922



CHEMIST 3 CHEM3 9410

8669 COMMUNITY DEVELOPMENT 
MANAGER CDMGR 8810

8671 COMMUNITY DEVELOPMENT SPEC. 1 CDSPEC1 8810

8672 COMMUNITY DEVELOPMENT SPEC. 2 CDSPEC2 8810

8673 COMMUNITY DEVELOPMENT SPEC. 3 CDSPEC3 8810

9119 COMPTROLLER COMPTRL 8810

8288 COMPUTER OPERATOR 1 CO1 8810

8289 COMPUTER OPERATOR 2 CO2 8810

8388 CONSTRUCTION SUPERINTENDENT CONSPT 5506

9710 CUSTODIAN CUST 9015

9299 CUSTOMER SERV. REPRESENTATIVE CSVREP 8810

9298 CUSTOMER SERVICE REP. LEAD CSVRPLD 8810

8290 DATA ENTRY OPERATOR I DEOPTR1 8810

8291 DATA ENTRY OPERATOR II DEOPTR2 8810

8292 DATA ENTRY OPERATOR, LEAD DEOPRLD 8810

8293 DATA ENTRY SUPERVISOR DESUPV 8810

8294 DATA JOB COORDINATOR DJC 8810

8295 DATA PROCESSING SUPERVISOR DPSUPV 8810

8302 DATABASE ADMINISTRATOR 1 DBADM1 8810

8303 DATABASE ADMINISTRATOR 2 DBADM2 8810

1000 DEPUTY SECRETARY DEPSEC 8810

8304 DIRECTOR ISC DIRISC 8810

9518 DIRECTOR LEGAL DIVISION DIRLGLD 8810

0500 DMV COMMISSIONER DMVCOM 8810

0501 DMV DEPUTY COMMISSIONER DEPCOMM 8810

0801 DOH COMMISSIONER DOHCOM 8810

9899 DOH DEPUTY COMMISSIONER DEPCOMH 8810



8857 DRIVER LICENSE EXAMINER DRLICEX 9410

9805 DRIVER 1 DRVR1 5506

9810 DUPLICATING EQUIPMENT OPER. 1 DEO1 9015

9811 DUPLICATING EQUIPMENT OPER. 2 DEO2 9015

9317 EEO SPECIALIST 1 EEOSPC1 8810

9318 EEO SPECIALIST 2 EEOSPC2 8810

9319 EEO SPECIALIST 3 EEOSPC3 8810

8337 ELECTRONIC TECHNICIAN 1 ELTECH1 6325

8338 ELECTRONIC TECHNICIAN 2 ELTECH2 6325

8339 ELECTRONIC TECHNICIAN 3 ELTECH3 6325

9948 ENGINEER-IN-TRAINING 1 EIT1 9410

9949 ENGINEER-IN-TRAINING 2 EIT2 9410

8386 EXEC. ASST TO THE AGENCY HEAD EATAGHD 8810

9415 EXECUTIVE ASSISTANT EXECAST 8810

9030 EXECUTIVE SECRETARY EXECSEC 8810

9961 GEOLOGIST 1 GEOL1 9410

9962 GEOLOGIST 2 GEOL2 9410

9963 GEOLOGIST 3 GEOL3 9410

8612 GIS  MANAGER 1 GISMGR1 8810

8600 GIS  MANAGER 2 GISMGR2 8810

8610 GIS PROGRAMMER ANALYST 3 GINSPA3 8810

8603 GIS TECHNICIAN GISTECH 8810

8100 GIS REMOTE SENSING ANALYST 1 GISRSA1 8810

8101 GIS REMOTE SENSING ANALYST 2 GISRSA2 8810

9828 GRAPHIC DESIGNER GRAPHDS 9410

9716 GUARD GUARD 9410

9428 HEALTH & HUMAN RESOURCES 
PROGRAM MANAGER 1 HHRMGR1 8810



9503 HEARING EXAMINER HEXDMV 9410

8305 HELP DESK ANALYST HDSKAN1 8810

8283 HELP DESK ANALYST HDSKAN2 8810

8344 HIGHWAY ADMINISTRATOR 1 HWYADM1 5506

8345 HIGHWAY ADMINISTRATOR 2 HWYADM2 5506

8346 HIGHWAY ADMINISTRATOR 3 HWYADM3 5506

8347 HIGHWAY ADMINISTRATOR 4 HWYADM4 5506

8399 HIGHWAY DISTRICT ASST.  
ADMINISTRATOR HDASADM 8810

9897 HIGHWAY DISTRICT ENGINEER/ MGR HWDEMGR 8810

9890 HIGHWAY ENGINEER TRAINEE HETR 9410

9891 HIGHWAY ENGINEER 1 HE1 9410

9892 HIGHWAY ENGINEER 2 HE2 9410

9893 HIGHWAY ENGINEER 3 HE3 9410

9894 HIGHWAY ENGINEER 4 HE4 9410

9895 HIGHWAY ENGINEER 5 HE5 9410

9896 HIGHWAY ENGINEER 6 HE6 9410

8326 HIGHWAY EQUIPMENT SPECIALIST HESPEC 8227

8327 HIGHWAY EQUIPMENT SUPERVISOR 1 HES1 8227

8328 HIGHWAY EQUIPMENT SUPERVISOR 2 HES2 8227

9804 HIGHWAY STOREKEEPER HWYSTKP 5506

9549 HISTORIAN 1 HISTRN1 8810

9550 HISTORIAN 2 HISTRN2 8810

8040 HWY CO-OP TECHNICIAN I HWYCOT1 5506

8041 HWY CO-OP TECHNICIAN II HWYCOT2 5506

8278 IMAGING OPERATOR 1 IMAGOP1 9015

8281 IMAGING OPERATOR 2 IMAGOP2 9015

8282 IMAGING OPERATOR SUPERVISOR IMAGOS 8810



8308 INFORMATION SYS ASSISTANT ISASST 8810

8312 INFORMATION SYS CONSULTANT SUP ISCSUPV 8810

8309 INFORMATION SYS CONSULTANT 1 ISC1 8810

8310 INFORMATION SYS CONSULTANT 2 ISC2 8810

8311 INFORMATION SYS CONSULTANT 3 ISC3 8810

8306 INFORMATION SYS COORDINATOR 1 ISCORD1 8810

8307 INFORMATION SYS COORDINATOR 2 ISCORD2 8810

8270 INFORMATION SYS COORDINATOR 3 ISCORD3 8810

8313 INFORMATION SYS MANAGER 1 ISMGR1 8810

8314 INFORMATION SYS MANAGER 2 ISMGR2 8810

8315 INFORMATION SYS MANAGER 3 ISMGR3 8810

8316 INFORMATION SYS MANAGER 4 ISMGR4 8810

8317 INFORMATION SYS SPECIALIST 1 ISSPEC1 8810

8318 INFORMATION SYS SPECIALIST 2 ISSPEC2 8810

8319 INFORMATION SYS SPECIALIST 3 ISSPEC3 8810

8279 INFORMATION SYS SPECIALIST 4 ISSPEC4 8810

9127 INSPECTOR 1 INSP1 9410

9128 INSPECTOR 2 INSP2 9410

9129 INSPECTOR 3 INSP3 9410

9791 INVESTIGATOR 1 INVES1 9410

9792 INVESTIGATOR 2 INVES2 9410

9793 INVESTIGATOR 3 INVES3 9410

9812 LITHOGRAPHIC CAMERA OPERATOR LITHCO 9410

8633 MACHINIST MACH 8227

8299 MAIL PROCESSING OPERATOR 1 MAILPO1 9015

8300 MAIL PROCESSING OPERATOR 2 MAILPO2 9015

9000 MAILRUNNER MAILRUN 9015

8359



NICET ENROLLEE 1 NICEN1 9410

8360 NICET ENROLLEE 2 NICEN2 9410

8361 NICET ENROLLEE 3 NICEN3 9410

8362 NICET ENROLLEE 4 NICEN4 9410

8580 OCCUPATIONAL SAFETY SPECIALIST 1 OCCSSP1 9410

8581 OCCUPATIONAL SAFETY SPECIALIST 2 OCCSSP2 9410

8582 OCCUPATIONAL SAFETY SPECIALIST 3 OCCSSP3 9410

9005 OFFICE ASSISTANT 1 OFASST1 8810

9006 OFFICE ASSISTANT 2 OFASST2 8810

9007 OFFICE ASSISTANT 3 OFASST3 8810

9419 OFFICE MANAGER OFFMGR 8810

9500 PARALEGAL PLEGAL 8810

9103 PAYROLL ASSISTANT PAYASST 8810

9305 PERSONNEL ASSISTANT PERAST 8810

9310 PERSONNEL SPECIALIST PERSPEC 8810

9306 PERSONNEL SPECIALIST ASSOCIATE PERSPAS 8810

9315 PERSONNEL SPECIALIST SENIOR PERSPSR 8810

9837 PHOTOGRAPHER CHIEF PHOTOCF 9410

9838 PHOTOGRAPHER 1 PHOTO1 9015

9839 PHOTOGRAPHER 2 PHOTO2 9015

9830 PRINTING SERVICES SUPERVISOR 1 PRSVSU1 9015

9831 PRINTING SERVICES SUPERVISOR 2 PRSVSU2 9015

9832 PRINTING SERVICES SUPERVISOR 3 PRSVSU3 9015

9137 PROCUREMENT OFFICER PROCOFF 8810

8320 PROGRAMMER PROGRMR 8810

8321 PROGRAMMER ANALYST 1 PROANL1 8810

8322 PROGRAMMER ANALYST 2 PROANL2 8810

8323



PROGRAMMER ANALYST 3 PROANL3 8810

8324 PROGRAMMER ANALYST 4 PROANL4 8810

9350 PUBLIC INFO. SPECIALIST 1 PUINSP1 8810

9351 PUBLIC INFO. SPECIALIST 2 PUINSP2 8810

9352 PUBLIC INFO. SPECIALIST 3 PUINSP3 8810

9130 PURCHASING ASSISTANT PURCHAS 8810

8742 RAILROAD TECHNICIAN 1 RRTECH1 9410

8743 RAILROAD TECHNICIAN 2 RRTECH2 9410

8744 RAILROAD TECHNICIAN 3 RRTECH3 9410

8745 RAILROAD TECHNICIAN 4 RRTECH4 9410

9675 REHABILITATION COUNSELOR REHABC 8810

9676 REHAB. COUNSELOR, SENIOR RHABCSR 8810

0802 SECRETARY OF TRANSPORTATION SECTRAN 8810

9015 SECRETARY 1 SEC1 8810

9016 SECRETARY 2 SEC2 8810

9560 STAFF DEVELOPMENT SPEC. SENIOR STDVSPS 8810

9559 STAFF DEVELOPMENT SPECIALIST STDVSPC 8810

9898 STATE HIGHWAY ENGINEER STATEHE 8810

9800 STOREKEEPER 1 STKPR1 8227

9801 STOREKEEPER 2 STKPR2 8227

9803 STOREKEEPER 3 STKPR3 8227

9542 STRUCTURAL HISTORIAN STRHIST 8810

9999 SUMMER WORKER SUMWKR 5506

9420 SUPERVISOR 1 SUPV1 8810

9421 SUPERVISOR 2 SUPV2 8810

9422 SUPERVISOR 3 SUPV3 8810

8297 SYSTEMS PROGRAMMER 1 SYSPRO1 8810

8298



SYSTEMS PROGRAMMER 2 SYSPRO2 8810

8850 TELECOMMUNICATOR TELECOM 8810

9004 TELEPHONE OPERATOR TELEOPR 8810

8296 TELEPROCESSING TECHNICIAN TELPROT 8810

8280 TELEPROCESSING TECHNICIAN, LEAD TELPRLD 8810

9099 TRAINEE TRAINEE 8810

8369 TRANS CREW CHIEF - BUILD & TRA TCCBT 9410

8369 TRANS CREW CHIEF - CORE DRILL TCCCD 5506

8369 TRANS CREW CHIEF - MAINT. TCCMAIN 5506

8363 TRANS CREW SUPERVISOR 1 TRCRSV1 5506

8364 TRANS CREW SUPERVISOR 2 TRCRSV2 5506

8355 TRANS ENG. TECH. TRAINEE TRETTR 9410

8356 TRANS ENG. TECH. ASSOCIATE TRETAS 9410

8357 TRANS ENG. TECHNICIAN TRET 9410

8358 TRANS ENG. TECH. SENIOR TRETSR 9410

8348 TRANS ENG. TECHNOLOGIST TRETCNO 9410

8365 TRANS WORKER 1 - CRAFT WORKER TW1CW 5506

8365 TRANS WORKER 1 - EQUIP OPER. TW1EQOP 5506

8365 TRANS WORKER 1 - LABORER TW1LAB 5506

8365 TRANS WORKER 1 – MECHANIC TW1MECH 8227

8365 TRANS WORKER 1 - TRAINEE TW1TWT 5506

8366 TRANS WORKER 2 - BRIDGE TW2BMW 5040

8366 TRANS WORKER 2 - BUILD & TRADE TW2BT 9015

8366 TRANS WORKER 2 - CRAFT WORKER TW2CW 5506

8366 TRANS WORKER 2 - EQUIP OPER. TW2EQOP 5506

8366 TRANS WORKER 2 - MECHANIC TW2MECH 8227

8367 TRANS WORKER 3 - BRIDGE TW3BMCW 5040

8367



TRANS WORKER 3 - BUILD & TRADE TW3BT 9015

8367 TRANS WORKER 3 - CORE DRIL HLP TW3CDH 5506

8367 TRANS WORKER 3 - CRAFT WORKER TW3CW 5506

8367 TRANS WORKER 3 - EQUIP OPER. TW3EQOP 5506

8367 TRANS WORKER 3 - MECHANIC TW3MECH 8227

8368 TRANS WORKER 4 - MECHANIC TW4MECH 8227

8368 TRANS WORKER 4 - WELDER TW4WELD 5506

8382 TRANSPORTATION ANALYST MGR. 1 TRALMG1 9410

8383 TRANSPORTATION ANALYST MGR. 2 TRALMG2 9410

8381 TRANSPORTATION ANALYST SUPERV. TRALSUP 9410

8397 TRANSPORTATION BUS. MANAGER TRBUSMG 8810

8398 TRANS DISTRICT ADMINISTRATOR TDADM 8810

8392 TRANSPORTATION REALTY AGENT 1 TRRLAG1 9410

8393 TRANSPORTATION REALTY AGENT 2 TRRLAG2 9410

8394 TRANSPORTATION REALTY AGENT 3 TRRLAG3 9410

8395 TRANSPORTATION REALTY AGENT 4 TRRLAG4 9410

8396 TRANSPORTATION REALTY MANAGER TRRLMGR 9410

8391 TRANSPORTATION REALTY TRAINEE TRRLTRN 9410

8375 TRANSPORTATION SERVICES MGR. 1 TRSVMG1 9410

8376 TRANSPORTATION SERVICES MGR. 2 TRSVMG2 9410

8390 TRANSPORTATION SERVICES MGR. 3 TRSVMG3 9410

8377 TRANSPORTATION SERVICES SUPERV. TRSVSUP 9410

8378 TRANSPORTATION SYSTEMS 
ANALYST 1 TRSYAN1 9410

8379 TRANSPORTATION SYSTEMS 
ANALYST 2 TRSYAN2 9410

8380 TRANSPORTATION SYSTEMS 
ANALYST 3 TRSYAN3 8810

8389 TRANSPORTATION SYSTEMS DIR. 1 TRSYDR1 8810



8384 TRANSPORTATION SYSTEMS DIR. 2 TRSYDR2 8810

8385 TRANSPORTATION SYSTEMS DIR. 3 TRSYDR3 8810

8374 TRANSPORTATION TECH. SUPERV. TRTECSU 9410

8371 TRANSPORTATION TECHNICIAN 1 TRTECH1 9410

8372 TRANSPORTATION TECHNICIAN 2 TRTECH2 9410

8373 TRANSPORTATION TECHNICIAN 3 TRTECH3 9410

8353 WEIGHT ENFORC. REGIONAL SUPERV. WGTRSUP 9410

8351 WEIGHT ENFORCEMENT OFFICER WGTENOF 9410

8352 WEIGHT ENFORCEMENT SUPERVISOR WGTESUP 9410

8350 WEIGHT ENFORCEMENT WORKER WGTENW 5506
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